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Candidate Testimonial 

As the talent and career management experts within ManpowerGroup, the global leader in employment services, Right Management creates and 

delivers workforce strategies that help companies grow talent, reduce costs and accelerate performance. Our expert capabilities in Talent Assessment, 

Leader Development, Organisational Effectiveness, Employee Engagement, and Workforce Transition and Outplacement help clients align their talent 

and business strategy. 

This note outlines my own personal experience and observations relating to the Outplacement Support 

Programme provided by Right Management to those taking redundancy from a multinational gas and utility 

company. I took the opportunity for redundancy as a part of an organisational restructuring initiative, 

leaving the company on 31st March 2014 after over 37 years’ service. 

I was first made formally aware of the availability of the outplacement support programme in the letter from 

the company confirming the terms of my redundancy in May 2013.  

My own experience of the Getting Started seminar was excellent as it was delivered to a very small group 

and provided great opportunities to understand the nature of the support programme and the range of 

resources available. The seminars/webinars and the RightEverywhere resources provide good opportunity 

for self-learning and provide a background to options that I might not have considered previously (e.g. a 

portfolio career, interim management and the need to have various CVs which align to different career 

opportunities). The seminars also provide a great opportunity to network with people from other 

organisations who are in a similar situation. Although it is down to luck as to who is actually on a seminar 

at any particular time, the benefits of listening to other’s experiences, ambitions and approaches to future 

career paths is enlightening and can provide unexpected ideas and thoughts regarding available options 

(this was particularly the case in the self-employment seminar when participants shared many of their own 

thoughts about what they might do and how they might achieve their ambitions.) 

I would say that the 1 to 1 sessions have been particularly valuable, both as a facilitation to discuss a 

range of career paths and options available, but also for someone like myself who is in the enviable 

position of having lifestyle choices about whether to work or not, the opportunity to consider contributing to 

voluntary sector, undertaking ad hoc consultancy/contracting, and indeed, the possibility of not working at 

all. The Consultant has made such discussions very easy and has not attempted to steer me down any 

particular path, but instead acted as a sounding board for my own thoughts on the options available. 

Without the support mechanism of company colleagues, this is a very important ‘added value’ service 

within the outplacement support programme. 

In conclusion, I would commend the Right Management service to anyone who finds themselves coming 

out of stable long term employment and having to face the challenges of the ‘outside world’ as it provides 

access to excellent resources, an excellent support environment and a ‘safe place’ to discuss and debate 

the many alternative pathways open to those who might potentially feel they have been cast out from their 

current/previous organisations. 

 

Formerly: Senior Project Manager 


